Guru Ghasidas Vishwavidyalaya, Bilaspur C.G.

Advertisement No. 454/Rec/Admn/2022

Date:01-11-2022

Advertisement for appointment of Contractual Teachers for UPSC Coaching in

Bilaspur, Chhattisgarh

Dr. Ambedkar Centre of Excellence (DACE) at Guru Ghasidas Vishwavidyalaya,

Guru Ghasidas Vishwavidyalaya, Bilaspur (GGV) has set up Dr. Ambedkar Centre of
Excellence (DACE) approved by Dr. Ambedkar Foundation (DAF), The Ministry of Social
Justice and Empowerment, Government of India (GOI) for providing specialized coaching to

the Scheduled Caste Students for the Civil Services examination conducted by the UPSC. The

DACE, GGV invites applications in hard copy for recruitment on contractual teaching positions

at DACE to prepare the SC Students for the competitive exams by providing the best coaching

facilities.

The contract faculty requirement details are as under:

Post :- Contractual Teachers 03 (one each for Arts/Social Science/Science)

Honorarium :- Rs. 1,15,000/- Per Month Fixed

S Post Essential Qualification Desirable

No

1. | Contractual | ¢ Master Degree with 55% marks (or an | e Preference will be given to
Teacher equivalent grade in a point-scale wherever |  candidates who have experience
(Arts) the grading system is followed) in any | of coaching for UPSC Civil

No. of post - 01

subject of Arts (English/ Hindi/ Journalism/
Geography/ Philosophy/ Anthropology)
from an Indian University, or an equivalent
degree from an accredited foreign
university.

Besides fulfilling the above qualifications,
the candidate must have cleared the
National Eligibility Test (NET) conducted
by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or
who are have been awarded a Ph. D. Degree
in accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and
their amendments from time to time, in
relevant/allied/concerned Arts disciplines.

Services Examination.

e Preference will be given to
candidates who have qualified
preliminary/mains examinations
or Interview of UPSC or any
other relevant and recognized
administrative service
examination.




Contractual
Teacher
(Social
science)

No. of post -
01

Master Degree with 55% marks (or an
equivalent grade in a point-scale wherever
the grading system is followed) in any
subject of social science (Political Science/
Sociology/ History/ Economics/
Commerce) from an Indian University, or
an equivalent degree from an accredited
foreign university.

Besides fulfilling the above qualifications,
the candidate must have cleared the
National Eligibility Test (NET) conducted
by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or
who are have been awarded a Ph. D. Degree
in accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and
their amendments from time to time, in
relevant/allied/concerned Social science
disciplines.

e Preference will be given to
candidates who have experience
of coaching for UPSC Civil
Services Examination.

e Preference will be given to
candidates who have qualified
preliminary/mains examinations
or Interview of UPSC or any
other relevant and recognized

Contractual
Teacher
(Science)

No. of post —
01

Master Degree with 55% marks (or an
equivalent grade in a point-scale wherever
the grading system is followed) in any
subject of Science (Physics/ Chemistry/
Botany/ Zoology/ Mathematics) from an
Indian University, or an equivalent degree
from an accredited foreign university.
Besides fulfilling the above qualifications,
the candidate must have cleared the
National Eligibility Test (NET) conducted
by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or
who are have been awarded a Ph. D. Degree
in accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and
their amendments from time to time, in
relevant/  allied/ concerned  Science
disciplines.

e Preference will

administrative service
examination.
o Preference will be given to

candidates who have experience
of coaching for UPSC Civil
Services Examination.

be given to
candidates who have qualified
preliminary/mains examinations
or Interview of UPSC or any
other relevant and recognized
administrative service
examination.

Professors in Universities as per UGC Regulations, 2018.

* Further, the qualification of contract faculty shall be at par with the minimum qualification for Assistant




Interested candidates are advised to carefully fill in all relevant fields provided in the Application
Proforma and provide all relevant information pertaining to qualification, experience details etc. The
application form with self-attested relevant document supporting qualification, age. Experience
should reach by 21-11-2022 to Registrar, Guru Ghasidas Vishwavidyalaya, Bilaspur
(Chhattisgarh) - 495009. The envelope should be superscribed with “Application for

Temporary Teacher under DACE scheme”

Other Terms and Conditions:

1. The selected contractual teachers shall provide specialized coaching to the Scheduled
Caste Students for the Civil Services examination in the subjects specified in the
advertisement.

2. Selected candidates shall be paid a consolidated fixed pay salary of Rs.1,15,000/-* per
month (Taxes as applicable) (* Subject to release of funds by DAF to DACE centre as per
scheme.)

3. The selected candidates shall be engaged on purely contractual/temporary basis for a
period of 11 (eleven) months. However, the period can be extended further (if the
circumstances so warrants), subject to the fund availability and on satisfactory
progress/performance of the temporary teachers.

4. The services of appointed contractual teacher can be terminated without notice if found
unsatisfactory at any stage.

5. Such contractually appointee temporary teacher cannot claim any right for permanent
position.

6. Applications incomplete in any respect will be rejected.

7. Canvassing in any form or bringing of any influence, political or otherwise, will be treated
as disqualification on part of the candidate.

8. The contract faculty shall not be given the benefit of allowances, pension, gratuity and
leave etc. as admissible to the regular teachers.

9. The candidates shall be required to join his duties on purely temporary basis in the
University within 07 days from the date of offer letter.

10. The contractual appointee teachers will be entitled for 12 days leave in a calendar year
excluding the public holydays. All other leaves shall be counted as leave without pay,

subject to the maximum period of one month.



11.

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

22.

23.

24,

It should be necessary for a contractual appointee teacher to remain available at least 06
hours daily in the University. The minimum direct teaching-learning process must involve
25 hours per week.

The invitee shall devote his/her whole time to the service of the University and shall not
engage directly or indirectly to any other employment or any trade or business or other
remunerative work. Any absence from duty will amount to proportionate deduction of
remuneration.

The invitee may be discontinued from services at any point of time without assigning any
reason. No prior notice in this respect will be required.

Infringement of any terms and conditions specified herein above, would be called for an
action.

In case of any dispute the decision of the Vice-Chancellor will be final and binding.
Relaxation will be given as per GOI/UGC Rules to all the persons belonging to
SC/ST/OBC/EWS category.

University reserves the right to fill or not fill any post if the circumstances so warrant. The
number of positions is open to be changed.

No TA/DA shall be paid to the candidates for attending the interview.

Candidates are advised to satisfy themselves before attending the walk-in-interview
interview that they possess the minimum essential qualifications as laid down in the
advertisement.

The Selection Committee may decide its own method of evaluating the performance of the
candidate in interview.

The prescribed qualifications and experiences are minimum and the mere fact that a
candidate possessing the same will not entitle him for being appointed.

The medium of instruction in respect of all courses conducted in the Schools, Centres and
departments admitted to the privileges of the University shall be English, except in cases
of studies/research in Languages.

The University shall verify the antecedents or documents submitted by a candidate at any
time at the time of appointment or during the tenure of the service. In case, it is detected
that the documents submitted by the candidates are fake or the candidate has a clandestine
antecedents/background and has suppressed the said information, then his services shall
be terminated.

In case of any inadvertent mistake in the process of selection, which may be detected at
any stage even after the issue of appointment letter, the University reserves the right to

modify/ withdraw/ cancel any communication made to the candidates.



25.

26.

27.

28.

29.
30.

31.

32.

33.

34.

35.

36.

Number. of posts advertised may be treated as tentative. The University shall have the
right to increase/decrease the number and/or nature of posts at the time of selection and
make appointments accordingly.

The University may draw a panel in the form of a waiting list to fill up a post. In case a
candidate on higher merit regrets to join within a period of 06 months or resigns/ dies after
joining, within a period of 06 months, the offer shall be made to next candidate on the
merit, if otherwise in order, to reduce the delay in filling up of the vacancies. Such a
vacancy should not be treated as fresh vacancy.

Consequent upon adoption of self-certification provisions as required by the Govt. of
India, the University shall process the applications entirely on the basis of information/
documents submitted by the candidates. In case the information/ documents is found to be
false/ incorrect by way of omission or commission, the responsibility and liability shall lie
solely with the candidate.

The University reserves the right to revise/reschedule/cancel/suspend the recruitment
process without assigning any reason. The decision of the University shall be final and no
appeals shall be entertained.

Candidates are advised to regularly visit our website www.ggu.ac.in for updates.

The other relevant ‘terms and conditions’ are fixed by the Guru Ghasidas
Vishwavidyalaya, as per the DACE/DAF, The Ministry of Social Justice and
Empowerment, GOI.

The University reserves the rights to revise /reschedule/ cancel/suspend/withdraw the
recruitment process in part or full without assigning any reason. The decision of the
University shall be final and no appeal in this regard shall be entertained.

In case of any inadvertent mistake in the process of selection which may be detected at
any stage even after issuing an appointment letter the University reserve the right to
modify/withdraw/ cancel any communication made to the applicant in this regard.

In case of any dispute / ambiguity that may occur in the process of selection, the decision
of the University shall be final / binding.

If the services of any candidate are not found satisfactory, his/her services may be
terminated forthwith without assigning any reason to him/her.

In case of any dispute any suite or legal proceedings against the University, the territorial
jurisdiction shall be the High Court of Chhattisgarh, Bilaspur.

The employment is purely temporary nature and initially for fixed period from the date of
appointment. However, the period can be extended further, subject to the fund availability

and on satisfactory progress/performance of the temporary teachers.



37. Any change or amendment in this advertisement shall be displayed on the university
website only, therefore the aspiring candidates are advised to visit University website

www.ggu.ac.in regularly and remain updated.



http://www.ggu.ac.in/

